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When you need health care, Johnson Memorial Health is the right place to start.  
We offer high-quality, lower-cost care to the people and communities of Johnson 
County and beyond. Most importantly, we put the Patient First in everything we do.

JohnsonMemorial.org

Great care starts here.
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I am Dr. Allison Stropes. I am a lifelong Johnson County native. I went 
to Indian Creek schools, I received my Bachelor’s at Franklin College, 
and I attended Indiana University School of Dentistry for my DDS. I 
absolutely love this area and the people here. I feel honored to be 
able to care for my wonderful community.  

I knew at a young age, after having experienced quite a bit of 
dentistry, that I wanted to be a dentist. My experiences as a patient 
changed me for the better. I went from being timid and embarrassed 
about my smile to being con� dent and more outgoing. I know 
� rsthand how dentistry can really change a person’s life. I knew that I 
wanted to give that experience to someone else one day.

My philosophy as a dentist is to treat my patients how I would want 
to be treated. I value developing relationships with my patients 
and building a foundation of trust and honesty. I understand how 
important that relationship is and I do not take it for granted. I put a 
great deal of attention on providing the best care I can in the most 
gentle way for my patients. In my o�  ce we really strive to put people 
at ease and make it the most pleasant experience possible.

Dr. Allison (Mitchell) 
Stropes, DDS

(812) 597-5857
indiancreekfamilydentistry.com

Kristin A. St. Pierre is a licensed Advanced Planning 
Professional for Wilson St. Pierre Funeral Service & Crematory, 
Greenwood Chapel.  She had spent over 20 years at P� zer 
Pharmaceuticals as a senior territory manager.  She later 
joined the family funeral business providing prearranged 
funeral services to the community.

The Greenwood funeral home is one of the oldest family 
businesses in Greenwood, serving families at Main Street 
and U.S. 31.  The funeral campus includes a funeral home 
with seating capacity of over 300, and Johnson County’s only 
crematory, pet crematory, and community center.

Kristin is a graduate of Franklin College, where she was 
active with Pi Beta Phi and other activities.  She is a longtime 
Greenwood resident.  Kristin is married to her husband, Paul, 
and her kids, Avery and Ryan, attend Center Grove schools.  
She loves spending time with family and friends.

Kristin A. St. Pierre
Advanced Planning Professional

(317)881-2514
www.wilsonstpierre.com

kristin@wilsonstpierre.com
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What career path led to your current position? On the job expe-
rience and a degree in business administration.

What do you like most about your Job? Our team and the cus-
tomers.

What are the biggest challenges you face? Labor force and sup-
ply chain issues.

hoW Would you characteriZe your leadership philosophy or style? 
Lead by example!

have you encountered any career roadblocks as a Woman? Lack 
of opportunity and support early on in my life.

What is your advice for young Women hoping to advance in your 
field? Learn, learn, learn; anything and everything you can 
about the business and your market. 

What’s the funniest experience you ever had at Work? I received 
a photo from our account manager at the Daily Journal on 
Halloween. She was sitting at my desk in a Winnie the Pooh 
costume. 

When you Were a little girl, What did you Want to do When you 
greW up? hoW close is your career to that childhood dream? I 
wanted to be a math teacher and author. I do think I incor-
porate those passions into my daily life at The Glass Guru. 
Our motto is to fi rst teach our customers about their home 
goods and secondly, how to repair/replace those goods. I 
also write a lot of ads, standard operating procedures (SOP), 
legal documents, human resources documents, etc. My 
passions also include a lot of math. I am responsible for all 
accounting and company projections.

daina 
Buehling
JoB TiTle: Owner/HR/Treasurer 

emploYer name: The Glass Guru of Indy South

emploYer address: 545 Christy Drive, Ste. 2200, 
Greenwood, IN 46143

hoBBies, CommUniTY inVolVemenT: Hobbies include 
camping, cooking, hiking and listening to music.

FamilY: Husband Eric, son Christopher (estimator) and 
daughter-in-law, Shelby, son, David, and granddaugh-
ter,  Addy Mae.

plaCe oF residenCe: Shelbyville

posT-seCondarY sChools aTTended, deGrees 
earned: Indiana University
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Danna Green, with HealthMarkets, has been 
a health insurance broker since 2012, with a 
passion for helping her clients � nd the most 
comprehensive plan at an a� ordable price.   
Danna works with over 200 lines of health 
insurance products from specializing in the 
Senior Market, Medicare and Individual health 
coverage, along with Small Group Health plans.  
If you are in need of a health plan, Danna is 
here to help you customize a plan that helps 
� t your family’s speci� c needs.  Danna has two 

full time assistants, one who is also licensed, who work closely with her.  You will never have to 
worry, as Danna and her team, will be with you from start to � nish.  Danna would be honored 
to be your lifelong health insurance broker transitioning from under age 65 health care to 
Medicare, which is her specialty.  
Danna is a Gold Chairman’s Club member, where she is proud to have been recognized 
nationally as one of the top 30 agents out of several thousand with HealthMarkets.  She was 
recently ranked the #1 Agent for Health Insurance and is a 2022 Elite Circle of Champions 
Broker.  Danna also sits on the Aetna Broker Advisory Committee and is proud to sponsor many 
of the schools’ events here locally.  Danna has three active teenagers who keep her busy while 
she is not in the o�  ce.   
Stop by and see Danna and her sta�  at 3100 Meridian Parke Drive Suite O, Greenwood, IN 46142

Danna Green
Insurance Broker

3100 MERIDIAN PARKE DRIVE SUITE O, 
GREENWOOD, IN 46142
317-430-7094

dgreen@HealthMarkets.com

Southside Business Exchange  |  spring 2022  7 
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What career path led to your current 
position? I became a CASA volun-
teer when my children were young 
and I was a stay at home mother. I 
was looking for an opportunity to 
become involved in an organiza-
tion that could make an impact in 
my community.

What do you like most about your 
Job? The constant challenge each 
case brings and the number of 
people I have met over the years.

What are the biggest challenges you 
face? The turnover rate with the 
other organizations CASA works 
with creates a challenge because 
every new person needs time to 
become acclimated to the case 
and yet the clock never stops 
ticking. Also, meeting the needs of 
the family where they are and not 

raising the bar to a level they can’t 
meet, setting them up for failure 
is also a challenge. Knowing the 
diff erence between those two 
requires collaboration and com-
munication between all agencies 
involved.

hoW Would you characteriZe your 
leadership philosophy or style? I 
would defi ne it as strategic leader-
ship. I like to think I bring a warrior 
mentality to the CASA Program, 
a warrior not only for the children 
we advocate for but also for the 
CASA volunteers who off er their 
time, dedication and attention to 
the children. I endeavor each day 
to make sure that not only are the 
voices of the children heard by 
the court, but also the voices of 
the CASA volunteers who know 
these children better than most in 

the courtroom. At the same time, 
I have to make sure each CASA 
volunteer knows the boundaries 
of the statutes that apply to the 
cases and how the court reaches 
a decision. Balancing the integrity 
of the CASA program along with 
the CASA volunteers is my main 
objective.

have you encountered any career 
roadblocks as a Woman? No, I don’t 
believe I have. I have been fortu-
nate to work with many successful 
women both locally and through-
out the CASA network. I think the 
biggest hurdle is reminding ev-
eryone that the CASA Program is 
statutorily required and the work 
has been validated by the State 
Supreme Court and the Indiana 
legislature.

Tammi 
Fearin-hickman
JoB TiTle:  CASA director (Court Appointed Special Advocates)

emploYer name: Johnson Circuit Court/Johnson County CASA 
Program

emploYer address: 18 W. Jeff erson St., Franklin, IN 46131

hoBBies, CommUniTY inVolVemenT: I currently serve on Drug 
Free Johnson County, Child Service Planning, DCS Regional 
Council, Child Fatality Team, Child Protection Team, Franklin Elks 
and also Franklin Tri Kappa.  My favorite activity is boating in the 
summer months and reading any historical novel or biography in 
my spare time. When I travel, I love to look for ghost tours.

FamilY: Married to Steven Hickman and I have two daughters, 
Farin and Caitlyn and her husband Jake. My fi rst grandchild is 
expected to make a debut in April.

PlaCe oF residenCe: Franklin

posT-seCondarY sChools aTTended, deGrees earned: Indiana 
University, degree not completed.
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JCPL Teen Librarians Amy Hamilton and Liz Storm realized if they wanted to establish better connections with teens 
in the community, it was time for an innovative program. Their collaboration initiated Lit Loot, a monthly Library 
service for personalized bundles that include borrowed library materials, crafts or swag, plus a book to keep.

 “Connecting with teens is an ongoing challenge,” Amy said, “due to their busy schedules and activities.”  The 
� exibility of Lit Loot proved to be the solution; teens complete an online survey and librarians prepare a Lit Loot 
bundle.

Since September of 2021, 191 teens have joined. Not only has the program successfully introduced a larger teen 
population to the Library, but it has also proved valuable in customizing young adult services. According to Liz, 
“The feedback from the program has helped improve all of JCPL’s teen services.”

JCPL salutes these women for their contribution to the teens in our community.

Amy Hamilton
& Liz Storm
Teen Librarians

PageAfterPage.org

What is your advice for young Women hoping to 
advance in your field? Dedication and determina-
tion! Understanding the value of family and how 
definition of family can differ from your own. 
Having an appreciation for the role each person 
brings to these cases and willingness to include 
everyone at the table when the hard work needs 
to be done.

What’s the funniest experience you ever had at Work? 
Each year, the CASA program hosts a Christmas 
party for all the children and families we serve. 
The party includes a catered dinner, Santa Claus 
and professional photographer along with toys 
and gifts for each child. I had a young girl who 
had attended the Christmas party the previous 
few years but she was recently adopted. At the 
adoption celebration, she approached me and 
asked if her adoption meant she wouldn’t be 
invited to the CASA Christmas party anymore!

When you Were a little girl, What did you Want to do 
When you greW up? hoW close is your career to that 
childhood dream? After realizing my first dream of 
becoming a roller derby queen might not be fea-
sible, I often thought of a career in law enforce-
ment. My grandfather was a police chief in my 
home state of Kentucky and he was the person I 
most admired. Although I never became a police 
officer, being with CASA allows me to work with 
law enforcement, the courts and others involved 
so a complete picture can be provided to the 
court on the best interest of the children.

Southside Business Exchange  |  spring 2022  9 



I hope to be known for my caring nature. I strive to be easy to talk to, someone you can trust 
and who can help walk you through life’s events. Whether you are just getting started with 
investing for your future or you are well on your way, I can develop personalized strategies 
to help you reach your � nancial goals. I will work with you to help ensure you stay on 
track, adjusting as needed, all while providing exceptional client service. I am committed 
to helping you succeed. It is important to me that you understand where your money is 
going, how it is being invested and how that aligns with your risk tolerance and goals. 
Periods of transition are a good time to meet with a � nancial advisor. There is no cost to you 
for a consultation. I can provide assistance with a complimentary review of your portfolio, 
options for your 401k or IRA with a previous employer, accounts that have not received 
much attention or any other � nancial need or question you might have.

I also believe in giving back to the communities in which I serve.  Some of my community 
involvement includes serving as a board member for Girls Inc. of Johnson County, a member 
of the Finance Committee at Johnson County Community Foundation and a 2017 graduate 
of Leadership Johnson County.

Between the pandemic and market volatility, you’re sure to be facing a lot of stress. We’re 
here for you -- ready to listen, support and navigate this together. With Edward Jones 
entering its 100th year of business, we have the experience to help guide you through the 
ups and downs. I look forward to the opportunity to partner with you on your life’s journey. 
Contact me for an appointment today!

Email me to sign up for Edward Jones’ monthly Perspective newsletters and weekly 
Market Updates.

Kim Henderson
Financial Advisor

(317) 494-6250
Kim.Henderson@edwardjones.com

99 W. JEFFERSON ST.
FRANKLIN, IN 46131
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Amanda Nixon is the Director of Le Rose Dance Academy in Franklin, Indiana. 
Born and raised in Johnson County, she graduated from Franklin Community 
High School as a four time varsity cheerleader. After which, she worked as a sta�  
member of National Cheerleaders Association for six years.

Upon purchasing the businesses from her beloved teacher and mentor who 
had previously owned the studio for 30 years, Le Rose has continued to 
� ourish for 27 years under her ownership. Since that time, she has made many 
personal and professional accomplishments. Amanda is active in numerous 
organizations, and participates in many local and regional events. .She has been 
an active member of the National Federation of Independent Businesses for 
ten years, International Dance Entrepreneurs Association (IDEA) for � ve years, 
and the Franklin Chamber of Commerce for ten years. She works timelessly to 
make sure her studio is a part of the community of Franklin by participating 
in many events such as parades and festivals. With the help of her sta�  of 10, 
her dancers have participated in many events such as the Indy 500 parade, the 
Circle of Lights for six years, and the Evansville Philharmonic Peppermint Pops 
for two years. Amanda has also taken her competitive dance team, the Rosettes, 
to Walt Disney World to perform and participate in classes with professional 
choreographers of Disney.

Le Rose Dance Academy is a studio that prides itself for being all-inclusive, 
o� ering classes for those of all ages and abilities. She speci� cally has classes for 
students with special needs that focus on developing gross motor skills, self 
expression and socialization techniques. Amanda is extremely passionate in not 
only building each student’s dance ability, but also their self-con� dence. It is her 
mission to provide a positive and caring environment for all dancers.

Amanda Nixon
Owner

(317) 738-2188
717 Commerce Dr., Franklin
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Angela Vandersteen, above, and Anne McGuinness.
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It’s our business
to help your business grow!

We offer business loan options with
fast decisions and local, personalized service.

Two Greenwood-area locations:
  • 8936 Southpointe Dr, Ste. C-6

  • 996 S. State Road 135

1-888-855-6928  •  iucu.org  

www.iucu.orgwww.iucu.orgwww.iucu.orgwww.iucu.orgwww.iucu.orgwww.iucu.orgwww.iucu.orgLearn more at

As a local institution, we are in a unique position to offer your business
the best help it can get with loans and local decision-making.

Sarah Rogers
Senior Vice President, 
Business Lending

Amy Doan
Vice President, Business Lending

Anthony Rastall
Vice President, Business Lending

We have the business loan options to fit your needs:
• Investment Properties • Specialized Equipment • Commercial Lines of Credit • Vehicles •

Our experienced and trusted business services team is ready to work with you!

IN
-3

50
97

60
5



12  Southside Business Exchange  |  spring 2022

women in leadership

Jessica Giles
JoB TiTle: Executive director

emploYer name: Discover Downtown Franklin

emploYer address: 70 E. Monroe St., Franklin IN 46131

hoBBies, CommUniTY inVolVemenT: Vintage shop-
ping, reading. Community involvement includes 
participating on committees for the Franklin Chamber 
of Commerce; Franklin Heritage Inc; and the Johnson 
County Museum of History. I am also a First Scholar’s 
mentor for Franklin Community High School and a 
member of the Franklin Public Arts Advisory Commis-
sion. 

FamilY: Evan (husband) and Hank (fl uff y puppy)

plaCe oF residenCe: Franklin

posT-seCondarY sChools aTTended, deGrees 
earned: Bachelor of Science in Human Biology from 
Indiana University - Bloomington

What career path led to your current 
position? I essentially did a 180-de-
gree turn from my original career 
choice, and wanted to focus more 
on what would make me feel ful-
fi lled rather than what directly cor-
related to my studies. The thought 
of working with community leaders 
as well as individuals who dedicated 
their free time to the improvement 
and sustainability of a city inspired 
me to pursue the nonprofi t sphere. 

What do you like most about your Job? 
I love working with people — espe-
cially passionate people. My job is 
all about partnerships: with gov-
ernment entities, other nonprofi ts, 
sponsors, business owners and 
community members. There is a 
certain level of creativity and daily 

unexpectedness that makes my 
work refreshing. 

What are the biggest challenges you 
face? I would say the largest chal-
lenge is operating in a shifting econ-
omy and age of technology — not 
to mention a lingering pandemic. 
Change is diffi  cult to navigate, both 
within our growing organization 
and on a community level. The daily 
question isn’t “How can we maintain 
our mission?” but rather “How can 
our mission shift to best serve the 
local needs of today?” 

hoW Would you characteriZe your 
leadership philosophy or style? I enjoy 
working in a team fashion, where 
everyone’s eff orts contribute to 
achieving an overall goal. It never 

ceases to amaze me how valuable 
a connection or discussion could 
be, so all individuals and ideas are 
welcome to the table. 

have you encountered any career 
roadblocks as a Woman? Thus far, I 
have not. I am lucky enough to be 
surrounded by encouraging and 
supportive board members and 
partners, so my opinion and voice 
are never overshadowed. 

What is your advice for young Women 
hoping to advance in your field? 
Search for other strong women! 
Ask them to lunch right away and 
pick their brains for how you can 
improve and connect. 

see page 18 



PROUDLY 
SLANTING  
THE PLAYING 
FIELD IN YOUR 
DIRECTION.

AspireJohnsonCounty.com

For business success, 
Aspire Economic Development 
+ Chamber Alliance is your 
competitive advantage.
+ Chamber Alliance is your+ Chamber Alliance is your+ Chamber Alliance is your
competitive advantage.competitive advantage.competitive advantage.
Here’s how Aspire is game planning for your 
exponential growth:

•  Connection to a large network of business leaders 
to increase business recognition and social capital.

•  Affordable marketing and sponsorship 
opportunities to grow brand awareness 
and credibility.

•  Access to small business advisors and lending 
programs to help with growth 
and sustainability.

•  Timely public policy and economic development 
updates for business planning.
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women in leadership

anne 
mcGuinness
JoB TiTle: Vice-president of Human Resources & Trust 
Services

emploYer name: Mutual Savings Bank

emploYer address: 80 E. Jeff erson St., Franklin, IN 46131

hoBBies, CommUniTY inVolVemenT:  I am on the Franklin 
City Council, vice president of the Franklin Redevelopment 
Commission and secretary of the Johnson County Repub-
lican Central Committee. When I have some free time, I 
love following my kids’ sports, reading a good book, and 
hanging with the best group of friends and family.

FamilY: I have been married to my husband, Joe, for 20 
years and we have two kids, Will, a senior at Franklin Com-
munity High School, and Ella, a freshman at FCHS.

plaCe oF residenCe: Franklin

posT-seCondarY sChools aTTended, deGrees earned: 
IU-Bloomington, double bachelor’s in Psychology and 
Criminal Justice, 1996; The John Marshall Law School (now 
University of Illinois-Chicago Law School), J.D., 2000.

14  Southside Business Exchange  |  spring 2022

What career path led to your current position? I practiced 
law for 20 years in both the private and public sectors. 
I came to Mutual Savings Bank to concentrate on trust 
and estate work as it has always been an interest of 
mine since law school.

What do you like most about your Job? I was working in 
state government in Indianapolis before coming to the 
bank. I love being back in my community every day 
working for a company that values community involve-
ment.

What are the biggest challenges you face? I think it is help-
ing people understand what it is that I do. I get a lot 
of questions about what a trust department does, and 
I want to educate the community about the real-life 
benefi ts of estate planning and that it is not as scary as 
it seems.

hoW Would you characteriZe your leadership philosophy or 
style? I believe in working with people smarter than me. 
I work with some very talented and smart people who 
teach me new things every day. My grandfather also 
taught me to never “pass the buck.”  When called on 

to make a decision, make it and believe in it.  I always 
want people to know where I stand.   

have you encountered any career roadblocks as a Woman?  
Absolutely, but I’ve taken those moments and used 
them as motivation.  

What is your advice for young Women hoping to advance in 
your field? Nothing replaces work ethic. If you don’t 
have it, don’t bother. 

What’s the funniest experience you ever had at Work? I 
spent a large part of my career handling criminal cases 
and have way too many interesting stories to share in 
just one article.

When you Were a little girl, What did you Want to do When 
you greW up? hoW close is your career to that childhood 
dream? Apparently, I’m boring and predictable because 
I’ve wanted to be an attorney since I was in middle 
school. I sometimes wonder if I should have explored 
other careers, but I think I ended up exactly where I am 
supposed to be.  



The women of the Daily Journal - AIM Media Indiana advertising team represent 
over 150 years of marketing and advertising experience. Let us help you with your 

print, online, SEO or social media boost. Call to set up an appointment today.
 We customize marketing plans based on your individual needs.

The Women of the
Daily Journal - AIM Media Indiana Team

DAILY JOURNAL
317-736-2730

Back Row (L to R): Trish Akers, Chris Cosner, Leeann Doer� ein, Kelsey Hardman, Nikki Caudle
Front Row (L to R): Carissa Gruszczyk, Cindy Warren, Dasee Johnson
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women in leadership

angela
Vandersteen
JoB TiTle: Vice President of Investor Development + 
Relations

emploYer name: Aspire Economic Development + Cham-
ber Alliance

emploYer address: Two offi  ces — 1499 Windhorst Way, 
Greenwood, IN 46143; 66 Water St., Franklin, IN 46131

hoBBies, CommUniTY inVolVemenT: I am an avid reader 
and have actually grown to the point where I enjoy exer-
cising, especially long walks while listening to podcasts. I 
am currently on the boards for the Autism Society of In-
diana and the Governor’s Council for People with Disabil-
ities and was formerly a board member of the Diversity 
Roundtable of Central Indiana. My passion is disability 
inclusion, particularly in employment, and I try to stay as 
updated and involved on what is happening in this space 
as possible.

FamilY: Husband, Rick; sons, Ricky, twins, Ray and David, 
and Eddie; rescue dog, Gunner  

plaCe oF residenCe: Greenwood

posT-seCondarY sChools aTTended, deGrees earned: 
Bachelor of Science in Communications and English from 
Indiana State University
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What career path led to your current 
position?  Although I had a very 
traditional career path that included 
gradual increases in responsibili-
ties, title and recognition, I had not 
worked for a chamber or in eco-
nomic development before coming 
to Aspire. I started out in broadcast-
ing, working my way up into sales 
before moving into the non-profi t 
sector doing business development 
and fundraising. As many did during 
the course of the pandemic, I began 
to analyze where I was, what I 
wanted to do, and where I wanted 
to be. Conversations with friends 
and colleagues led to them send-
ing me job postings, and the open 
position at Aspire was among these.

What do you like most about your Job? 
When I was in advertising sales I 
greatly enjoyed seeing the growth 

and success my clients had over 
time and I am able again to watch 
businesses use our tools and re-
sources to thrive. That is extremely 
satisfying, especially when working 
with new or small businesses. I also 
love how this position has made me 
feel more connected to the commu-
nity we choose to live and raise our 
family in.  

What are the biggest challenges you 
face? In this role I feel it is manag-
ing my availability for all who are 
invested in Aspire. I want to give 
to all our members, our volunteers, 
and my staff  the time they want 
from me and be fully engaged when 
I am with them. I never want anyone 
to think that I am not giving them 
enough time. This can be challeng-
ing and I am still learning how to 
manage this eff ectively.

hoW Would you characteriZe your 
leadership philosophy or style? I am 
here to teach or coach my direct 
reports, not dictate, and I feel this 
type of leadership style works 
well for most. My role at fi rst is to 
direct and provide the guidance 
and tools needed for someone to 
do their work eff ectively. Then it 
is a constant cycle of observation, 
measure, redirect or demonstrate, 
then release them and start my ob-
servation again. I also strive to show 
the same compassion that has been 
shown to me. Our work is impor-
tant but I never want someone who 
reports to me to feel I do not care 
about them, their family and their 
well-being. 

see page 19





My name is Daina Buehling. I am the owner of The Glass Guru of Indy South. My career 
path has changed over the years. 10 years ago I decided that I wanted a career in business/ 
� nance; with the hopes of becoming an entrepreneur. I began my journey by getting my 
degree and I went to work for a company that gave me the opportunity to learn � nance. 
After spending 5 years with that company, I moved to a company that would allow me 
to use the skills that I had acquired. I went to work for The Glass Guru. I worked for the 
previous owner for 2 years; when one day he told me that he was looking for a buyer 
for The Glass Guru. I purchased the business on 09/19/2019. Six months later Covid-19 
became a pandemic. I was very concerned about losing the business due to the economy 
and this virus. Then I learned that I was considered an essential business and could 
continue to operate. The amount of business required me to hire another glazer. However, 
with the federal supplemental pay I was not able to � nd someone to � ll that position. I 
was able to � nd a great o�  ce coordinator, so that I could work in the � eld. I decided that 
I was going to learn to do estimates and my estimator proceeded to learn how to install 
glass in windows, doors, showers, pet doors, and tabletops. I was able to keep the original 
glazer, however he now needed to learn to do wood rot restorations. I still continued to 
have more business than I could handle, so I learned how to install glass as well. Now 
here I am… I have learned all faucets of owning and running this business and I am now 
more capable of operating this business with the knowledge that I learned in the � eld and 
continue to learn every day. I am con� dent that as the owner, COO, and treasurer that I will 
be able to grow this company. It has not been the easiest 10 years, however I am a better 
woman, boss, and mother for the challenges that I have had to overcome.   

Daina Buehling
Owner

 317-550-1450
 

545 CHRISTY DR  SUITE 2200, 
GREENWOOD  

Vena Holden
Owner

317-888-2300
1000 N. STATE ROAD 135

GREENWOOD

IN-35097717

Selective Seconds is a women’s clothing, accessories and home décor resale store. The 
owner opened in 1997 with $1,000 investment, and the � rst item ever sold was a pair of 
blue suede shoes.  Now, 25 years later, Vena has 16 employees and formed 
“Blue Suede Properties” which recently purchased a building on SR 135, across from 
McAlisters.   

    • People are always looking for ways to SAVE money and they can usually save 
 50-80% by shopping resale.
    • People are always looking for ways to MAKE money. We give suppliers a choice of  
 selling for instant cash or consigning their items and waiting for items to sell.
    • We are a small business which helps keep money in our local area.
    • We are promoting recycling which helps our environment.

Because of COVID, we are reaching customers in di� erent ways. We’ve had to pivot our 
business and be creative.  Not only can customers still shop at our brick & mortar store, 
but they can also shop from our website and from our LIVE SHOWS on Facebook 
(shipping available).  Selective Seconds also purchases customer returns & overstocks 
of apparel from the TV shopping channel QVC. Customers can buy these items at 
50-75% o�  retail.
Vena is a member of NARTS (the Association of Resale Professionals) also a member of 
ARI (Association of Resale Innovation) and values the knowledge and friendships gained 
from networking with similar businesses across the country. Selective Seconds is located 
at 1000 N. State Road 135, Greenwood, IN (directly across from McAllisters) and is open 
Tuesday-Sunday. You can shop online at www.SelectiveSeconds.com or watch their live 
shows on Facebook on Selective Seconds Shoppers Lounge.

women in leadership: Giles continued

What’s the funniest experience you ever had 
at Work? I have realized that I possess 
no talent with estimation. I should have 
known after doing so abysmally in the 
“Guess the Number of M&M’s In the Jar” 
game as a kid. So, for our Strawberries 
on the Square event, I assumed that the 
two pallets of water bottles of which we 
already possessed would suffice (In my 
head, I’m thinking we had almost 5,000 
bottles). Nope. I found out two days be-
fore the event, when we actually decided 
to count, that the sum was closer to 
2,000. That led to a mad dash to every 
local grocery store and very sore upper 
extremities from hauling cases of water! I 
am no longer in charge of estimating. 

When you Were a little girl, What did you 
Want to do When you greW up? How close is 
your career to that childhood dream? I 
wanted to be a dentist — like Hermey the 
Elf on Rudolph! I had wonderful experi-
ences at my general dentist’s office as 
well as at Dr. Daniel S. Martin’s Ortho-
dontic office (the colorful bands ARE 
fun). Both jobs exist to help others feel 
empowered — I just don’t utilize a dental 
scaler as frequently!
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Amanda Johnson opened the Bay Horse Inn in September of 2016.  While 
she has spent nearly 25 years in the Real Estate and Appraisal business, she 
saw a need for our community to have a unique event center.  The Barn at 
Bay Horse Inn is the perfect setting for weddings, fundraisers, corporate 
events, as well as, team celebrations and banquets.  The Saloon at Bay 
Horse Inn is ideal for smaller events such as anniversaries, birthday parties 
and holiday parties.

Amanda is a member of The Metropolitan Indianapolis Board of Realtors 
(MIBOR), as well as, the Franklin and Greenwood Chambers of Commerce.  
She also proudly served on the board for the Center Grove Education 
Foundation for the last 4 years.  Amanda has always been an advocate 
of locally owned businesses in the community.  The Bay Horse Inn is also 
proud to support many local non-for-pro� t groups such as The Social of 
Greenwood and Habitat for Humanity along with several school and club 
groups on the southside.

Amanda lives in Bargersville with her husband Dallas and their four 
children.  Her and her husband also own and operate Johnson’s Hauling 
and Excavating. They love supporting the local school athletics and arts 
programs and attending many events.  Amanda enjoys spending time 
with family and friends, trying new local restaurants and traveling.  She 
feels blessed to have found a career and passion that has allowed her to 
plant roots in her community and pursue her and her family’s dreams and 
interests.
 

Amanda Johnson
Owner

317.760.8778
Events@BarnatBayHorse.com
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Debbie Cottingham started Cottingham Realty in 1983. She has a full 
team of licensed realtors, appraisers and administrative sta�  and loves 
getting to know her clients. Her most recent project is developing Stones 
Bay Phase attached homes. These custom (maintenance free) homes are 
going fast with only 4 lots left with all brick high-end � nishes right in the 
heart of Center Grove.

Debbie is a proud member of the Metropolitan Indianapolis Board of 
Realtors (MIBOR), an associate member of the Appraisal Institute, a 
member of the National Association of Realtors (NAR), a member of the 
Collateral Risk Network Group (CRN) as well as a member of the Aspire 
Economic Development. Debbie is proud to be a part of the 2017 Habitat 
for Humanity of Johnson County Women’s Build “Team Bay Horse Inn.”

Debbie lives in Greenwood with her husband Terry and loves spending 
time with her kids, grandkids and friends. She attends Greenwood 
Christian Church and takes great pride in gardening and spending time 
with her horses. She spends most of her free time cheering on her eight 
grandkids at a variety of events, enjoys bridge and loves attending the 
symphony and live music events.

Debbie Cottingham
Owner

(317)445-1587
www.CottinghamRealty.com

IN-35097604

women in leadership: vandersteen continued

have you encountered any career road-
blocks as a Woman? I do not feel I have 
faced any roadblocks as a women 
internally at the organizations I have 
worked for. That could be from work-
ing in more progressive industries that 
have had women in leadership roles 
for a longer period of time. I have 
felt bias from outside my organiza-
tions, from prospects or others I was 
meeting with, but often this was more 
in response to my disability than to 
being a woman. I remember a partic-
ular incident from early in my sales 
career where I was scheduled to meet 
the new owner of a business that had 
advertised with my station for years. 
After being at the restaurant for nearly 
a half hour after our appointment time 
and having asked everyone there if 
they were meeting someone, I left. 
I called the new owner the next day 
and he admitted he was there and 
didn’t like how I walked funny. It is hard 
knowing some will not give you an 
equal shake because of your gender 
or disability, and so I work hard to 
succeed without them and prove their 
misconceptions wrong.

What is your advice for young Women 
hoping to advance in your field? If you 
are not in a sales or development role 
now do not feel you cannot make the 
change. There are many skills from 
other roles and industries that transfer 
well into sales. Highlight those skills in 
your resume, and in interviews tell how 
your skills will transfer to the role you 
want by sharing stories and relevant 
experiences. Also, when applying for a 
job, do not skip applying for something 
because the title is a few steps away 
from the title you have now. Look at 
the job description and if the roles and 
responsibilities match your skill set, 
apply! And if the opportunity you want 
does not exist where you are now or 
you feel you keep getting passed over, 
look elsewhere. Know your worth and 
find the organization that knows it, too!

What’s the funniest experience you ever 
had at Work? I’ve fallen out of a chair 
twice on live TV when I was an intern. 
It was funny then and even funnier 
now.

When you Were a little girl, What did you 
Want to do When you greW up? hoW close 
is your career to that childhood dream? 
I wanted to be the next Jane Pauley. 
My parents were avid news watchers 
and I thought people would think I was 
really smart if I led the news. I might 
not be in front of a camera daily, but I 
still do a fair amount of research, I ask 
a lot of questions, and have to be “on” 
when in front of people. Not the same, 
but somewhat similar!
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Give her a call for all your mortgage lending needs! 

Mortgage Loan Officer
NMLS#452620

317.850.4742
cdarr@bawfg.com

NMLS#2334

Carolyn has been a mortgage consultant for 30 years and has 
been very active in the community. She currently serves as a 
Board Member with Camp Allendale Christian Camp and Retreat 
Center, and has volunteered in different areas of Habitat for 
Humanity for several years. With Carolyn being community 
ccentered, she was inspired to work for Bailey & Wood Mortgage 
Lender 5 years ago. She feels like it was a perfect match joining 
forces with a local lender who constantly is giving back to the 
communities they serve!

Carolyn’s biggest passion is to help people achieve their 
financial goals to become homeowners! She loves helping 
family’s with their mortgage lending needs, whether it is 
buying or refinancing a home, Carolyn is always there to help!
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coMMErcIAL bUILdING pErMItS 

OCTOBER 

JOHNSON COUNTY 

3212 E. County Road 600N, 
Whiteland 
Education/Government 
Electrical Upgrade 
$9,000 

DECEMBER 

JOHNSON COUNTY 

361 Shadow Hill Drive, 
Greenwood 
Indoor Wireless 
Verizon Cell Tower Node 
$43,000 

3477 S. County Road 200E, 
Franklin 
Fathouse Fabrications/JBJ 
Industries, LLC 
Electrical Upgrade 
$50,197.43 

JANUARY 

JOHNSON COUNTY 

425 N. Peterman Road, 
Greenwood 
Bowlin Communications 
Verizon Cell Tower Node 
$38,000 

324 Shadow Hill Drive, 
Greenwood 
Bowlin Communications 
Verizon Cell Tower Node 
$43,000 

301 Shadow Hill Drive, 
Greenwood 
Bowlin Communications 
Verizon Cell Tower Node 
$43,000 

3924 Shadow Hill Lane, 
Greenwood 
Bowlin Communications 
Verizon Cell Tower Node 
$43,000 

4467 W. County Line Road, 
Greenwood 
W & R Meyer Real Estate, LLC 

Electrical Upgrage 
Contractor: Bowlin 
Communications, LLC 
$5,000 

738 Division Road, Franklin 
Wright McMillion Family Trust 
Electrical Upgrade 
Contractor: Bowlin 
Communications, LLC 
$5,000 

6352 N. County Road 200E, 
Whiteland 
Larry J. & Latheda M. Noonan 
Electrical Upgrade 
Contractor: Bowlin 
Communications, LLC 
$5,000 

0 S. County Road 550E, 
Franklin 
Danny L. & Judy Gill 
Electrical Upgrade 
Contractor: Bowlin 
Communications, LLC 
$5,000 

0 Yoke Road, Indianapolis 
Roland & Davis Hutchinson 
Electrical Upgrade 
Contractor: Bowlin 
Communications, LLC 
$5,000 

NOVEMBER 

FRANKLIN 

700 Bartram Parkway 
Tippmann Group 
Commercial Addition 
Contractor: Tippmann 
Construction 
$918,750 

89 Forest Road 
I65 Indianapolis Logistics 
Center South 
Commercial Remodel 
Contractor: GDI Construction 
$886,152 

1100-1110 N. Methodist Drive 
Franklin United Methodist 
Home 
Demolition 
Contractor: Ray’s Demolition, 
LLC 

1090 N. Methodist Drive 
Franklin United Methodist 
Home 
Demolition 
Contractor: Ray’s Demolition, 
LLC 
1070-1080 N. Methodist Drive 
Franklin United Methodist 
Home 
Demolition 
Contractor: Ray’s Demolition, 
LLC 
1060 N. Methodist Drive 
Franklin United Methodist 
Home 
Demolition 
Contractor: Ray’s Demolition, 
LLC 

180 W. Methodist Drive 
Franklin United Methodist 
Home 
Demolition 
Contractor: Ray’s Demolition, 
LLC 

199 E. Madison St. 
Flipside Property Group 
Demolition 
Contractor: Flipside Property 
Group 

DECEMBER 

FRANKLIN 

951 Park Ave. 
Franklin College 
New Commercial 
Contractor: Dunlap & 
Company, Inc. 
$1,700,000 

201 E. Jefferson St. 
Horizon Property Group 
Commercial Remodel 
Contractor: Rick Campbell 
Builder 
$100,000 

70/90 W. Jefferson St. 
Bette Emry 
Commercial Remodel 
Contractor: Campbell’s 
Homestead 
$100,000
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Beeson Mechanical Service is a local family owned 
business that was started in January of 2000 in 
Whiteland,  owned by Kent and Leslie Beeson, both born 
and raised in Johnson County.  Leslie is the majority 
owner. They specialize in residential, commercial, and 
industrial heating, cooling, refrigeration, and electrical 
work. This also includes piping, water heaters, indoor air 
quality, custom metal fabrication, dehumidi� er repair, 
geothermal systems, and unusual applications.

Beeson is ready to help you with all of your heating & 
cooling, electrical, and plumbing needs.  Beeson services 

and installs HVAC systems, electrical, and plumbing for both residential and commercial customers in Johnson County 
and surrounding areas. Beeson carries products from Bosch, Fujitsu, Aprilaire, and more. 

The Beesons have had extensive community involvement over the years.  They started Greater Whiteland Community 
Day and have supported the Clark-Pleasant Education Foundation, local sports teams, and the Johnson County 4H Fair 
Livestock auction.  Beeson then matched the amount. Leslie also serves on the Board of Zoning Appeals for the Town of 
Whiteland. Volunteer work for the Beesons has included Gleaners Food Pantry, Whiteland Elementary School PTO, Crisis 
Text Line, and the HVAC Advisory Board at Central Nine Career Center. Beeson also spearheaded a “shop local” program 
to help area small businesses survive the COVID-19 closures this past year.  Customers were encouraged to buy gift cards 
from locally owned businesses impacted by the closures.  

Beeson o� ers a 100% customer satisfaction guarantee and a high rate of approval for customer � nancing, as well as an 
extended warranty on every HVAC system. The friendly and knowledeable service technicians are licensed and insured 
and receive continuing eduation to ensure their knowledge and skills are up to date. Beeson Mechanical Service is a 
member of the Better Business Bureau.

Leslie Beeson
Vice President

(317)535-9338
www.BeesonCo.com

501 MAIN ST.
WHITELAND, IN
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rIbboN cUttINGS

FrANkLIN chAMbEr oF coMMErcE ANd ASpIrE EcoNoMIc dEVELopMENt + chAMbEr ALLIANcE

homeview health 
and rehabilitation 
center, located at 

651 State St. in 
Franklin, celebrated 

the opening of its 
memory care unit 

on Nov. 30 with the 
Franklin chamber 

of commerce.

the Franklin chamber 
and Aspire Economic 

development + 
chamber Alliance 
conducted a joint 

ribbon cutting on Jan. 
20 for redwood Living 

Apartments, located 
at 5934 redwood Way 
in Greenwood, to cele-
brate their opening of 

100 units.
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Tanya resides at Lamb Lake with her husband Mark and is a proud mom 
of 3 children, 2 daughters-in-law, and 5 grandchildren. Tanya graduated 
from Indian Creek High School and Indiana University with a Bachelor’s 
in Psychology. Tanya has over 30 years of experience working with 
prestigious builders in Florida and Central Indiana. Her passionate and 
extensive knowledge of real estate has enabled her to develop strong 
expertise in luxury homes, estate properties, new builds, and lakefront 
living.

Indianapolis Monthly magazine has named Tanya Smythe a Five Star Real 
Estate Agent Award Winner for the past ten years....2011-2021. This award 
is given only to the top 7% of all Real Estate Agents in the 9 County Central 
Indiana area. The award is based on surveys of recent clients on customer 
service, knowledge, professionalism, and overall experience with the 
agent. Tanya has been in the top 10 of all agents based on sales volume for 
the past 10 years in Johnson County.

Smythe & Co. Real Estate has 14 Agents, 2 Assistants and O�  ces in Franklin 
and Columbus.

Smythe & Co. is a boutique real estate company that is proud to be locally 
owned, providing personal and professional service while obtaining 
proven results!

Professional Memberships include: MIBOR, National Association of 
Realtors, Indiana Association of Realtors, IREIBA, and IU Alumni Association, 
100 Women Who Care of Johnson County.

Tanya Smythe
Broker/Owner

(317) 882-7229
www.SmytheRealEstate.com
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THE LOCAL GLASS, WINDOW, 
DOOR & SHOWER EXPERTS 

YOU CAN RELY ON!
545 Christy Dr  Suite 2200, Greenwood  

 317-550-1450

RESTORE
REPAIR

REPLACE

IN
-3

50
97

62
4

a
SMALL bUSINESS SpotLIGht

as the name states, middle davids 
artisan Candles & Gift s is more 
than just handcraft ed candles. it 
showcases ceramics, pottery, jewelry, 
cards, paintings and other works 
from over 60 artists. But the name 
also represents the shared interest of 
a father and son, the culmination of a 
dream and a steadfast commitment to 
one’s community.

dan and Tauria Catlin, owners 
of middle davids, met while both 
attended the United states naval 
academy in annapolis, maryland. Th e 
couple loved the small-town charm of 
annapolis and were similarly taken 
by the quaint community of newport, 
rhode island at a later stop in their 
navy careers. Th e same thought 
occurred to both of them.

“we always talked about how great 

it would 
be to live 
in a small 
town, have 
a shop and 
know your 
customers,” 
dan said. 

Th e couple opened their business 
in Franklin in 2009, fi rst setting up 
shop in the wigwam Building on e. 
Jeff erson st., before relocating to their 
current location at 100 s. Jackson st. 
in 2017. But the origins of the candle 
business trace back to way before then.

dan’s father, arthur Catlin, a United 
methodist pastor, had very little 
money as a child and so he bought a 
second-hand candle-making kit as a 
way to make Christmas gift s for his 
mother and sisters. it turned into a 

hobby he greatly enjoyed and he kept 
with it into adulthood. 

dan remembers many an aft ernoon 
as a child making candles with his 
father.

“i had a great time with it, and 
i carried that fondness with me 
throughout my life,” dan said.

pastor Catlin made some candles 
for parishioners at his church, and 
later the idea arose of making a 
business out of it, dan said. in 2002, 
at a time the elder Catlin was nearing 
retirement from the ministry, father 
and son started the business part-time, 

A display of handcrafted 
candles at Middle davids 
Artisan candles & Gifts.  

opposite page: co-owner 
tauria catlin holds a can-

dle in her shop. 
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A brIGht LIGht
Craft candles, supporting artists and helping 

others all part of Franklin business
STORY BY BOB BROMLEY I PHOTOS BY MARK FREELAND
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top: tauria catlin stands outside Middle davids Artisan 
candles & Gifts. Above: A display of craft items from local 
artisans. 

focusing initially on craft shows 
and fundraisers for church youth 
groups. 

helping non-profit organizations 
with their fundraisers remains a 
significant part of the company’s 
identity today, Tauria said. From 
september to december of 2021, 
the store helped 28 groups earn 
over $70,000, she said. high school 
choirs, middle school washington, 
d.C. trips, the lion’s Club, 
gymnastics centers, elementary 
schools and Boy scout troops are 
a sampling of organizations the 
shop has worked with, with some 
of the relationships extending over 
several years. Franklin Community 
high school Choirs, for example, 
has earned approximately $134,000 
since 2010 through its fundraisers 
with middle davids, Tauria said.

middle davids has gradually 
grown the number of products 
it offers and now features 
over 60 artists creating items 
such as ornaments, quilts, 
ceramics, pottery, and paintings. 
approximately 45% of the artists 
are from indiana, with at least 10% 
of them from Franklin, Tauria said. 

“all the art is made by people,” 
said Tauria. “nothing is machine-
made.” likewise, the soy candles, 
with more than 40 scents to choose 
from, are handcrafted and made 
on site.

like most businesses, middle 
davids took a significant financial 
hit due to CoVid-19. The Catlins’ 
focus, however, was on the 
wellbeing of the larger business 
community, not just their own 
business. Toward that end, they 
created a candle specifically for The 
historic artcraft Theatre, donating 
all of the proceeds generated by the 
candle for several weeks. There’s 
no place like home — a caramel 
corn scented candle — is still 
available at the store, with $5 now 
being donated to the artcraft for 
each candle sold. middle davids 
has also done specialty candles 
for the wild Geese Bookshop, the 
humane society and the Johnson 
County public library.

“To come up with something 

for us, when they were struggling 
themselves, was quite the gesture,” 
said rob shilts, executive director 
of Franklin heritage and The 
historic artcraft Theatre. The 
artcraft was either closed or 
operating at reduced capacity for 
its films for several months in 2020, 
at times relying largely on popcorn 
and other concessions sold on 
the sidewalk outside the theater. 
over the summer and fall of 2020, 
middle davids generated $8,000 
for the theater, a significant help, 
shilts said.

“it’s pretty amazing when you 
consider they are a small little 
candle shop,” he said. “it’s a great 
example of what merchants can do 
in a small town.”

The Catlins, who married in 
1989 shortly after their graduations 
from the naval academy, have 
seen a dramatic change in the 
small town they have come to love 
since opening their doors in 2009. 
at that time, a number of vacant 
storefronts dotted the downtown 
area.

“we have a very walkable 
downtown now,” Tauria said. “we 
could run our business out of a 
warehouse, but we wanted to be a 
part of a vibrant downtown.”

shilts sees middle davids as 
being a contributor to that growth, 
bringing tourism to town and 
offering such nice touches such 
as providing tours for elementary 
school children where kids make 
their own candles. 

“They’ve done a really nice 
job,” he said. “They’ve been an 
exemplary merchant.” 

The Catlins are avid bicyclists, 
providing a further connection to 
the community. The couple is part 
of a group that meets on Thursday 
nights from april to october. 
Typically 20 to 30 people will join 
in on a ride, but they have had as 
many as 40, Tauria said. she logged 
4,000 miles on the bike this past 
year, while dan typically bikes over 
7,000 miles a year. The Catlins have 
three daughters, all of whom have 
worked in the business while in 
high school or college.
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Survey: ‘Great Resignation’ is real
by indiAnA chAmber oF commerce

StAFFING

while a newly-released survey shows 
hoosier workers are relatively confident 
in the security of their current jobs, 
nearly a quarter (24%) of those who 
felt secure still expect to search for new 
job opportunities in the next year. This 
underlines the reality of the “Great 
resignation” period sweeping varied 
industries across the nation.

The takeaway is among the key 
findings from the first worker survey 
commissioned by the indiana Chamber 
of Commerce, its institute for workforce 
excellence and indiana Chamber 
Foundation. For the last 14 years, the 
indiana Chamber has done an annual 
employer workforce survey – the most 
recent issued in late september. The 
emphasis of the worker survey was 
on employment, the economy and the 
future.

“Job security does not always 
equal contentment for individuals. 
having purpose at work, flexibility 
and a competitive salary are all big 
factors, with the first two becoming 
increasingly important for workers since 
the pandemic began,” offers indiana 
Chamber president and Ceo Kevin 
Brinegar.

“people quitting a job – with or 
without another one lined up – is on the 
rise and according to the respondents 
who were unemployed, it’s now the most 
common reason why they are out of 
work.”

a total of 43% of the unemployed 
respondents said they had quit as 
opposed to 38% who were terminated 
or laid off. only 15% of those laid off 
were due to a business closure. among 
the unemployed, 70% were currently 
looking for work and 26% were not. 
over half of the unemployed have been 
without a stable job with a living wage 
for more than six months.

The survey also illustrated the existing 
disconnect over the skills and education 
level needed to have a thriving career 
in the state. nearly one third (32%) 
of hoosier workers believed that a 

high school diploma is all they need. 
minority workers were more likely to 
consider a college degree necessary.

“it’s alarming that so many still believe 
a high school diploma will provide 
them the type of prosperity to sustain 
them throughout life,” Brinegar asserts. 
“Unfortunately, their perspective just 
doesn’t match up to the realities of the 
modern workforce.”

in march 2021, for example, 916,000 
jobs were added to the U.s. economy. 
of those, less than 1% or just 7,000 jobs 
were for people with only a high school 
diploma.

But the good news is that most in the 
survey did recognize the importance 
of more education or training – with 
58% of hoosier workers considering 
pursuing career development in the 
past year or two. The vast majority of 
those (74%) contemplating enhancing 
their skills already hold a post-high 
school diploma credential or industry 
certification.

separately, over three-quarters 
(78%) of workers acknowledge their 
lack of education is a barrier to job 
opportunities and would be willing 
to get more training if their employer 
encouraged them to do so.

“For their best interests and that 
of their workers, more employers 
should begin to look at growing the 
workforce they need. whether that’s 
via formal tuition reimbursement or 
training programs, or simply through 
encouragement or access to resources,” 
Brinegar says. “This will be one of the 
most effective ways to fill the existing 
talent shortage.”

Compensation was another survey 
focus. somewhat surprisingly, more 
employed hoosiers indicated that their 
incomes actually increased since the 
onset of CoVid-19 than those who 
reported a decrease: 29% vs. 21%. The 
remainder said their incomes were not 
affected much at all. what’s more, nearly 
half (48%) of hoosier workers believe 
their overall compensation is fair and 

satisfactory for the work they do.
of those not satisfied with what they 

are making, 56% said they intend to 
search for new job opportunities in 
the next year. and back to the Great 
resignation trends, 30% of workers 
satisfied with their compensation still 
plan to look for new job opportunities.

similar to employers in that survey, 
hoosier workers were generally 
optimistic about their own financial 
situations over the next few years. a 
total of 54% of workers believed their 
household finances would improve 
during that time; only 18% feared it 
would worsen.

The 2021 indiana Chamber employee 
survey was conducted during the third 
quarter and completed by 602 hoosiers 
statewide who were employed, under-
employed or unemployed. Their ages 
ranged from 18 to 60 and were not 
business owners or considered upper-
level management. Full results are 
available at www.indianachamber.com/
survey.

The indiana Chamber’s institute for 
workforce excellence is dedicated to 
helping businesses attract, develop and 
retain skilled employees by bringing 
together tools and resources to assist 
in building that talent pipeline. The 
institute’s scope is being expanded to fill 
existing gaps in the workforce system 
for both employers and employees. a 
key piece is the indiana Talent resource 
navigator, which will be launched in 
early 2022.

The indiana Chamber Foundation 
commissions practical policy research, 
initiates actions and seeks solutions that 
positively impact indiana’s economic 
future and enhance the quality of 
life for all hoosiers. most notably, 
it includes the indiana Vision 2025 
long-range economic development plan 
for the state, as well as its supporting 
biannual report cards on how the state 
is progressing. earlier this year, the 
Foundation launched accelerating 
indiana: Vision 2025+.



New website promotes  
doing business in Franklin 
The Franklin Chamber of Commerce has 
a new digital space to tell its story and 
to share ones about their members and 
the business community. The chamber 
has launched a new website that 
features: 

• A design that includes dynamic 
images of the business community and 
the city’s quality of life. 

• Lots of content about the benefits of 
doing business in the area and living in 
Franklin. 

• A first-ever Community and Chamber 
Calendar where visitors can find and 
sign up for events, download reminders 
to their personal calendars and filter 
views based on their preferences. 

• An expanded and descriptive 
Business Directory where the community 
can find up-to-date information about 
local businesses and organizations. 

“This new website takes our Chamber to 
the next level to serve our members and 
to assist with economic growth in 
Franklin,” said Rosie Chambers, 
executive director. “We feel this is a 
great investment into our ability to 
highlight our local businesses and share 
important information.” 

The new website was developed by 
Clever Dogs Media, a Franklin and 
Indianapolis-based digital marketing 
company whose partners have been 
involved with the Franklin Chamber for 
more than 30 years. Sean Miller and Jeff 
Owen led a team of chamber staff and 
members through a process that 
focused on audience needs, messaging, 
technical specifications and design. 
They also partnered with another 
Chamber member, Maleta Schmidt of 
Crescent Creative, on the branding and 
presentation. 

“This project will serve the Chamber and 

the business community very well 
because the leadership invested the 
time and resources necessary to do it 
right. The content and messaging will 
resonate with businesses and 
organizations who are successful doing 
business and serving their clients here,” 
said Owen. 

See the new features at www.franklincoc.
org. 

two local public safety  
agencies awarded grants 
A worker’s compensation insurance 
agency for municipal employees 
awarded two grants to local public 
safety agencies. 

The Indiana Public Employers’ Plan Inc. 
awarded a $23,800 grant to the 
Edinburgh Police Department and a 
grant worth about $1,900 to the Franklin 
Fire Department. 

The grant will allow the police 
department to buy two drones and about 
eight bulletproof vests for reserve 
officers, said Doyne Little, Edinburgh 
police chief. 

Franklin Fire will use its grant to replace 
existing gas detectors. The equipment is 
present on each fire truck, and is used 
to detect the presence of multiple types 
of noxious gases, said Matt Culp, 
Franklin fire chief. 

The Kokomo-based worker’s 
compensation insurance agency works 
with more than 700 public entities 
including cities, towns, counties and 
schools. Grants are available to those 
insured by the agency as a way to 
increase employee safety and bolster 
public safety budgets, according to a 
news release. 

Local radio station wins award 
KORN Country 100.3 was recognized 
with the Indiana Broadcasters 
Association Spectrum Award. The award 
is in honor of the KORN Country special 

“The Wall That Heals Franklin” that aired 
Memorial Day Weekend. Several Central 
Indiana Veterans shared stories of time 
in Vietnam and their experiences 
returning to the U.S. 

The Wall That Heals Franklin radio 
special can be heard online at 
korncountry.com. 

Leadership Johnson county at 
Franklin college earns award 

The Indiana Historical Society (IHS) has 
awarded the Leadership Johnson 
County at Franklin College (LJC) “Booker 
T. Washington Community Center 
Rededication Project” with a 2021 
Founders Day Award in the category of 
Outstanding Collaborative Project. The 
category recognizes exceptional 
projects by a historical or heritage 
organization with one or more partners 
implemented during the past year, 
particularly for projects that share county 
or regional history.

Franciscan health physicians 
Listed Among Magazine’s  
‘top doctors’ 

225 Franciscan Health employed 
(Franciscan Physician Network) and 
affiliated physicians have been honored 
as 2021 “Top Doctors” by Indianapolis 
Monthly magazine (November issue). 

Castle Connolly Medical Ltd., a 
healthcare research and information 
company, compiled this year’s honorees 
by asking physicians to recommend 
someone in Central Indiana they would 
see themselves or suggest to a family 
member. 

colorado orthodontics 
manufacturer plans  
move to Franklin 

A Colorado-based orthodontics 
manufacturer, known as OrthoAmerica 
and Rocky Mountain Orthodontics, is 
moving its headquarters to Franklin and 
bringing with it 100 jobs. 

The company plans to move into the 
building at 2165 Earlywood Drive, which 
houses G and H Orthodontics, a 
Franklin-based orthodontics 
manufacturer that is in the process of 
moving its headquarters to Linville Way. 

county unemployment rate  
drops below 1%

The county’s unemployment rate broke 
another record in December, dipping to 
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0.9%, the lowest it has been in at least 
the past 20 years.

It marks the sixth consecutive month the 
unemployment rate has gone down in 
Johnson County. The jobless rate was 
3.5% in June, 3% in July, 2.9% in 
August, 2.1% in September, 1.9% in 
October and 1.5% in November. The 
October and November rates were also 
the lowest they had been in the past 20 
years at the time.

December’s rate was significantly better 
than the 3.3% jobless rate in December 
2020, even as many businesses were 
almost fully recovered from coronavirus 
pandemic-related lockdown measures.

Of 92 Indiana counties, just seven had 
lower unemployment rates than Johnson 
County in December. The county’s 
jobless rate is also lower than the state’s 
rate of 1.3%.

Overall, more than 81,900 Johnson 

County residents had jobs last month, 
while fewer than 800 members of the 
eligible workforce did not.

The data comes from a monthly report 
released by the Indiana Department of 
Workforce Development, which tracks 
unemployment.

For the third consecutive month, 
LaGrange County, in northeast Indiana, 
had the lowest unemployment rate at 
0.7%. Lake County, in northwest Indiana, 
had the highest at 2.5%.

Franciscan health Indianapolis 
Stroke program Earns National 
Accolades 
Franciscan Health Indianapolis has 
received the 2021 American Heart 
Association/American Stroke 
Association’s Get With The Guidelines®-
Stroke Gold Plus with Honor Roll Elite. 
The award recognizes the hospital’s 
commitment to ensuring stroke patients 

receive the most appropriate treatment 
according to nationally recognized, 
research-based guidelines based on the 
latest scientific evidence. 

council oks tax break for  
peterman brothers expansion 

The Greenwood City Council approved a 
$220,000 tax break to help Peterman 
Brothers, a heating, cooling and 
plumbing company, expand its footprint 
and build a new trade school. 

record number of businesses 
registered in 2021 

Indiana Secretary of State Holli Sullivan 
announced a record-breaking number of 
new businesses were registered in 
Indiana in 2021, with nearly 100,000 new 
businesses registered. 

“2021 was an incredible and record-
breaking year for business growth in 
Indiana,” she said. “The overwhelming 
majority of new businesses registered 
are based right here in Indiana, a sign of 
our state’s strong economic 
environment.” 

The Secretary of State’s Business 
Services Division is responsible for 
registering all business in the state of 
Indiana. Most users completed their 
registration through INBiz, Indiana’s 
business registration portal. Overall, 
94,670 businesses were registered in 
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The Franklin Chamber’s Board of Directors is an 
active group of member volunteers who represent 
the chamber and provide guidance and direction for 
the organization. Board members serve a two-year 
term and may be asked to serve a maximum of two 
additional consecutive terms for a total of six years.

2022 board members: 
Dr. David Clendening, Franklin Community Schools 
Chelsea Cooley, Otterbein SeniorLife Franklin 
Aleks Davis, B2S Life Sciences 
Jeff Dutton, Johnson Memorial Health 
Mark Gavorski, Homeview Health and Rehabilitation  
Eric Leugers, Leugers Insurance Group 
Kristen Loy, Firestorm Restoration 
Andy Moorman, NSK Precision 
David Pfeiffer, Johnson County Museum of History 
Lezlie Richards, TeamLogic IT 
Amy Richardson, Main & Madison Market Café  
Betsy Schmidt, Franklin College 
Deb Turrel, Crane Credit Union 
Sally Wells, Mutual Savings Bank

Franklin Chamber of Commerce names 2022 board

board members and chamber staff are, from left, front row: Amy richardson, Anya 
Mcconnell, rosie chambers, kristen Loy, traci hill and deb turrel; second row: Sally 
Wells, Jeff dutton, Lezlie richards, david pfeiffer, Eric Leugers, Mark Gavorski, david 
clendening, chelsea cooley and betsy Schmidt. Not pictured: Aleks davis and Andy 
Moorman.
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2021; 86,416 filings were for businesses 
based in Indiana; 9,623 filings were 
businesses headquartered outside of the 
state. 

In total, registrations increased 26.3% in 
2021 from 74,937 in 2020. 

Created in 2016, INBiz serves as a 
single online location for numerous 
transactions with state government. The 
site provides a streamlined, customer-
centric experience that reduces 
confusion, stress and delays for Hoosier 
business owners. 

Additional Registration data from 
previous years: 

2017 - 54,693 

2018 - 58,465 

2019 - 62,391 

2020 - 74,937 

2021 - 94,670 

First Financial bank completes 
acquisition of  
Summit Funding Group 

First Financial Bancorp announced that 
it has completed its previously 
announced acquisition of Cincinnati-
based Summit Funding Group Inc., the 
fourth largest independent equipment 
financing platform in the United States. 

“We are excited about the opportunity to 
provide our clients with additional 
services through Summit’s extensive 
leasing capabilities, and we look forward 
to the growth potential that is created 
through this acquisition,” said First 
Financial President and Chief Executive 
Officer Archie Brown. 

Throughout the U.S., Summit is known 
for its diversified and nimble platform, 
which allows it to finance a variety of 
equipment types across various 
financing structures. Currently, Summit 
manages a portfolio with aggregate 
original equipment cost of approximately 

$1 billion and outstanding balances of 
approximately $500 million, across over 
4,000 leases. 

With the transaction complete, Summit 
now will operate as a subsidiary of First 
Financial Bank. Current Summit 
leadership and all associates will 
continue in their positions, led by 
founder and CEO Rick Ross. As a 
subsidiary, Summit retains the name 
Summit Funding Group, taking 
advantage of the company’s brand 
recognition within the equipment finance 
industry, particularly with small-to-
medium sized businesses. 

Amazon to bring ‘hundreds’  
of jobs to Franklin 

Amazon will open a 510,000 square foot 
sorting center at Franklin’s Interstate 65 
exit this year. 

The internet retail giant is opening its 
fifth facility in Johnson County at the 
Sunbeam Development Corporation 
shell building on the northeast side of 
the interchange. This building is the first 
built in a series of industrial structures 
the company plans to build on nearly 
550 acres at the interchange. 

Several types of jobs related to 
Amazon’s customer fulfillment operations 
will be created at the facility, including 
receiving inventory, sorting and shipping 
customer orders, and supporting 
network logistics, according to the 
release. 

developer donates land  
for fire station 

Indianapolis-based Scannell Properties 
donated about 3.4 acres of land to the 
Greenwood Fire Department for a new 
station. The property is located at 1763 
S. Graham Road, just east of the 
Interstate 65 and Worthsville Road 
interchange. 

The station, Greenwood’s fifth, would 
address development in southeast 

Greenwood. Hundreds of new homes 
and several warehouses have been built 
in the last decade in southeast 
Greenwood, as well as new Clark-
Pleasant schools, such as the recently 
completed Ray Crowe Elementary. 

“When we heard there was a potential 
future need for a new fire department, 
we knew we wanted to donate the land,” 
Shaun Cofer, Scannell’s development 
manager, said in a statement.

Suitcases donated to  
Franciscan health 

The Perry Township Kiwanis Club has 
donated a dozen new and gently used 
suitcases to Franciscan Health. 

The suitcases were collected over the 
past several months. Co-president and 
activity leader Scott Splichal delivered 
the suitcases to Sister Marlene Shapley, 
vice president of mission integration at 
the Indianapolis campus, and Peggy 
Eineman, food and nutrition service 
manager at the Mooresville campus. 

“They needed suitcases for the Center 
for Women and Children for the Afghan 
women who are having children, as they 
have nothing to take their belongings 
home in. So it was a great fit,” Splichal 
explained. 

Edinburgh school board  
oks referendum

Edinburgh schools plans to ask voters in 
its district to increase their property 
taxes to support raises for teachers and 
enhanced school safety.

The tax hike would raise the education 
contribution of property owners in Blue 
River Township about 40%, from about 
$1.06 for every $100 of assessed value 
to about $1.45. German Township 
residents who live within the school 
district’s boundaries would also be 
subject to the hike. The increase would 
cost the owner of a $96,800 home, 
which is the median home value in the 
district, an additional $9.97 a month, 
while the owner of a $200,000 home 
would pay an additional $31.77 a month. 

All figures are estimates from Baker Tilly 
U.S. LLP, a Chicago-based public 
accounting and consulting firm. 

The Edinburgh school board 
unanimously approved placing the 
referendum question on the spring 
ballot. The primary election is May 3.



n The Daily Journal 
has promoted two 
staff members. 

Editor James Vaughn 
promoted news 
reporter Leeann 
Doerflein to news 
editor and long-time 
reporter Ryan Trares 
to senior reporter and 
columnist. 

Doerflein joined the 
newspaper staff in 
March 2020, the 
same week the first 
COVID-19 cases 
were reported in the 
county. She has led 

the paper’s ongoing coverage of the 
coronavirus pandemic ever since. 
She also covers Franklin. 

In her new role, she will keep a 
close eye on all of the county’s local 
governments, including its several 
small towns and will also be 
responsible for the newspaper’s 
social media channel. 

Doerflein studied journalism and 
political science at the University of 
Indianapolis on the southside, and 
has a master’s degree in strategic 
communication from Purdue 
University. She lives in Greenwood. 

Trares joined the newspaper staff in 
2008, and has told thousands of 
stories that run the gamut since 
then. He has won numerous awards 
for his reporting and writing and is 
the brain behind many feature 
sections, including Accent, Go! and 
Brave Hearts. 

In his new role, he will continue to 
report on arts and entertainment, 

local businesses and nonprofits, 
and health care, tackle special 
assignments and help coach rookie 
reporters. He will also write a 
weekly column about the joys and 
frustrations of modern fatherhood. 

Trares studied journalism and 
creative writing at Miami University 
in Ohio. 

n Madelyn Jo May 
has been appointed 
vice president and 
chief nursing officer 
for Franciscan Health 
Central Indiana. 

She will oversee all 
nursing-related 
operations at 

Franciscan Health and lead a corps 
of nearly 1,600 nurses at hospital 
campuses in Indianapolis, 
Mooresville and Carmel. 

May succeeds Trish Weber, who 
recently was appointed vice 
president and chief operating officer 
for the Mooresville and Carmel 
hospitals.

 n Franklin College 
President Kerry 
Prather was 
appointed to the Indy 
Chamber Board of 
Directors. The role of 
the board is to 
manage the full 
scope of the Indy 
Chamber’s business 

including the organizational budget. 
The legislative agenda and all 
council and committee 
recommendations are reviewed and 
voted on by the full board, 
according to a Franklin College 
news release. 

n Dr. Jason E. 
Reiser has been 
appointed the 
director of Franciscan 
Health Family 
Medicine Residency 
program after serving 
as its interim chief. 

n Three Johnson County students 
have been selected as recipients of 
the 2022 Lilly Endowment 
Community Scholarship. The 
Johnson County Community 
Foundation announced Andrew 

Jones of Greenwood Community 
High School, Jenna Kelsay of 
Whiteland Community High School, 
and Jenna Newton of Franklin 
Community High School will receive 
the Lilly Endowment Community 
Scholarship, which provides for full 
tuition, fees and a special allocation 
of up to $900 per year for books 
and equipment for four years of 
undergraduate study on a full-time 
basis leading to a bachelor’s degree 
at any eligible Indiana public or 
private nonprofit college or 
university. 

n The Clark-Pleasant 
school board has 
selected two new 
members to fill 
vacancies. Kent 
Beeson, owner of 
Whiteland-based 
Beeson Mechanical 
Service, will represent 
the Clark Township 
seat on the school 
board. Kimberly 
Crawford, an 
attorney and engineer 
at Rolls-Royce, will 
represent the 
Pleasant Township 
seat. Both have 
children at Clark-

Pleasant schools. 

n Dr. Arthur Stern 
has been awarded 
Franciscan Health’s 
quarterly Healing 
Hands Award for his 
commitment to 
patients and 
professionalism. Stern 
has practiced 

emergency medicine at Franciscan 
Health for 34 years and has been 
with the Emergency Physicians of 
Indianapolis (EPI) group since 1991. 
He was nominated by a patient and 
the patient’s family for his quick 
response to the patient’s aortic 
dissection. 

n Dr. Amanda Day 
has joined Franciscan 
Physician Network 
Neuroscience 
Specialists. 

Day will be practicing 
at 8051 S. Emerson 
Ave., Ste. 300 
Indianapolis. 
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n Barbara Chambers, 
administrative assistant for the 
finance division at Franklin College, 
has been selected as the 2021 
recipient of the Margaret Hommell 
Staff Service Excellence Award. 
She received the award at the 28th 
Annual Employee Appreciation and 
Holiday Celebration Luncheon in 
the Napolitan Student Center on 
Dec. 17. 

n Franklin College recognized the 
following employees for years of 
service: 

5-year awards — Erin J. Ankney, 
Demetrius M. Bailey, Sherri A. 
Dunn, Ryan A. Rush, Kellie A. 
Schmidt, Denise M. Shorey, Arbin 
Thapaliya, Julie L. Thomas, James 
Vincent-Dunn, Jeffrey G. Williams 

10-year awards — Meredith M. 
Clark-Wiltz, Allison S. Fetter-Harrott, 
Agueda F. Formosa-Mayan, Andrew 
A. Hendricks, Jessica M. Mahoney, 
Laura L. Morefield, Raymond M. 
Price, Steven M. Scheer, Thomas L. 
Stubbeman 

15-year awards — Douglas Burker, 
David H. Cunningham 

20-year awards — Sara Colburn-
Alsop, Elizabeth A. Deckard, 
Richard J. Erable, Jill S. Radford, 
Marti Schrock 

25-year awards — Svetlana Rakic, 
Kerry D. Smith 

30-year awards — Alice A. 
Heikens, Thomas E. Patz 

Receiving a standing ovation at the 
luncheon for her 50 years of service 
was Cheryl Stewart. Stewart is the 
first recipient of the Margaret 
Hommell Staff Service Excellence 

Award in 1999. 

Part-time employees honored for 
their years of service with the 
college include the following: 

5-year awards — Clark G. Hadley, 
Chantel T. Poston, Janet E. Williams 

n Sherry Weir has 
been appointed 
manager of 
infection prevention 
for Franciscan 
Health Central 
Indiana. In that role, 
she oversees all 
programs and 

protocols designed to protect the 
health of patients and staff at 
hospitals in Indianapolis, 
Mooresville and Carmel. She most 
recently served as an infection 
preventionist for Franciscan and is 
a National Healthcare Safety 
Network expert, monitoring and 
tracking real-time communicable 
disease data to share with 
clinicians, hospital leadership and 
public health agencies. 

n Alicia Garver 
has been appointed 
administrative 
director of quality 
improvement and 
regulatory 
compliance for 
Franciscan Health 
Central Indiana. She 

will oversee efforts to standardize 
processes and structure to reduce 
variation, achieve predictable 
results and improve outcomes for 
patients and Franciscan hospitals. 
She is responsible for the 
organization’s adherence to laws, 
regulations, guidelines and 
specifications relevant to its 
business processes.

n Franklin College Director of 
Athletics and head swimming and 
diving coach Andrew hendricks 
has been nominated as a finalist for 
the National Scholastic Collegiate 
Trophy, awarded by the College 
Swimming and Diving Coaches of 
America. 

Hendricks is one of three finalists 
from around the country up for this 
year’s award, which is awarded by 
both the CSCAA and the National 
Interscholastic Swimming Coaches 
Association (NISCA). It is the 

highest honor in intercollegiate 
swimming and diving.  

n The following new leaders and 
physicians have joined the team at 
Johnson Memorial Health: 

Anne-Marie 
Schenk has joined 
Johnson Memorial 
Health as Chief 
Nursing Officer. An 
Indianapolis native, 
Schenk has 
extensive nursing 
and health care 

experience, most recently as CNO 
at Summerlin Hospital Medical 
Center in Las Vegas. She also 
worked as a pediatric intensive 
care nurse at both Riley Hospital 
and Peyton Manning Children’s 
Hospital in Indianapolis. 

Steve Berkhouse 
has joined Johnson 
Memorial Health as 
chief financial 
officer. He has over 
30 years of hospital 
accounting and 
financial experience 
with community-

owned hospitals in three states. 
Berkhouse was most recently CFO 
of Ellsworth County Medical Center 
in Ellsworth, Kansas. 

Dr. David J. Black 
has joined the 
Johnson Memorial 
Health Physician 
Network. Black 
diagnoses and 
treats digestive 
disorders including 
stomach pain, 

ulcers and Crohn’s disease. He will 
be see patients in the Whiteland 
Primary Care Center on U.S. 31 
and Whiteland Road. 

Dr. David A. Kristo 
has joined the 
Johnson Memorial 
Health Physician 
Network. Kristo 
specializes in 
pulmonology and 
sleep medicine. 
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LEADING THE WAY AND PUTTING PATIENTS FIRST
Franciscan Health Indianapolis has recently earned Gold Status Distinction as a Center  
of Excellence from The International Society of Cardio-Oncology. With only 15 programs  
world-wide, we’re proud to be one of the first, leading the way and providing the highest  
quality cancer care while also protecting your heart before, during and after cancer treatment.
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